SCOUTS CANADA'S JOURNEY AT A GLANCE
Diversity, Equity, Inclusion and Reconciliation
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Our Champion Teams:
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2| * Reconciliation advisors + Intersectional inclusion evaluation + Developing and implementing
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A Climate assessment (Listening « Customized and prioritized equity + Pilot partnerships
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+ Centering an inclusion mindset:
responsible allyship, humility and
cultural safety

+ Listening sessions, phase 2

« Specific relationship and healing
journey with First Nations, Métis
and Inuit communities

» Youth advisors

+ Sharing existing best practices
in Scouting

+ Developing and curating tools and
resources: Curiosity Tool, Reconciliation
Journey Tool, pilot partner relationships,
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